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A Call for Acknowledgment & Honor

❖ Acknowledgment is a simple, powerful way of showing respect.

❖ It is a step toward correcting the stories and practices that erase Indigenous people’s 

history, culture.

❖ It is a move towards inviting and honoring the truth.

❖ Truth and acknowledgment are critical to building mutual respect and connection across all 

barriers of heritage and difference.

❖ We begin this effort by acknowledging what has been buried by honoring the truth.

Change the Narrative  - Bryan Stevenson 



Acknowledgment & Honor

Every community owes its existence and vitality to generations from around the world who contributed 
their hopes, dreams, and energy to making the history that led to this moment.

Some were brought here against their will.

Some were drawn to leave their distant homes in hope of a better life.

Some have lived on this land for more generations than can be counted.

Georgia is the ancestral lands of the First Nations people including the Apalachee, Chotaw, Cherokee, 
Hitchiti, Oconee, Miccosukee, Muskogee Creek, Timucua, Guale, Shawnee and the Yuchi.

We pay respects to their elders past and present.
We honor and pay respect to our ancestors who helped to build our city, county, state and nation.

Please take a moment to consider the many legacies

of violence, displacement, migration, and settlement that bring us together here today.

Change the Narrative  - Bryan Stevenson 



Breakout Check-in 

Share a summer activity that 
you enjoy doing with 
people who are important to you



Objectives 

As a result of the meeting, participants will:

● Integrate a common language in their conversations about race, racism, 

and the SDOH

● Demonstrate an ability to engage in courageous conversations about race 

and structural racism

● Create commitments to action that apply the learnings and resources



Agenda

❖ Welcome & Check-in (15 minutes)

❖ Preparing for cross-cultural conversations (20 minutes)

❖ Small Group: Resource 2 reflection (30 minutes)

❖ Stretch Break (5 minutes)

❖ Full Group discussion: A Shared understanding of SDOH (25 

minutes)

❖ Small Group: Opportunities for Practical Application and 

community engagement (25 minutes)

❖ Break (10 minutes)

❖ Full group discussion: (25 minutes)

❖ Next Steps and Action Commitments (15 minutes)

❖ Closing Remarks, Evaluation & Music (10 minutes)



Project Timeline and Overview

Learning Lab 1

Co-Design Team (on-going)

Learning Lab 2
(July 14th-Today)

Check-in (Aug 24th)

What’s Race Got To Do 
With It?
(March 15th 2022)





Minimization highlights cultural commonalities that can mask deeper recognition of cultural 

differences



Meeting Facilitation 
Guide: Overview

➔ Steps for Practical Application of an Anti-Racist 
Approach in Addressing SDOH

➔ Designing Effective Meetings

◦ Results 

◦ Relationships

◦ Resources

➔ Annotated Meeting Agenda Samples

• Meeting purpose

• Meeting results

• Effective questions to guide conversations 



Small Group Breakout 
Discussion: Resource 2 

➔ 20 minutes

➔ Meeting Facilitation Guide Review

➔ Walk through each agenda

➔ Reflection Questions

◦ Which conversations from the agenda would be 
meaningful for your organization to discuss?

◦ How might the answers to these questions support 
understanding and addressing structural racism?



5 Minutes Stretch



Creating a shared understanding of SDOH
JAMBOARD

➔ What categories do you use to classify SDOH (e.g., transportation, food, 

health care)?

➔ What are real life examples of the SDOH that you have seen in your work?

➔ How does racism impact SDOH?

➔ How has this information impacted your understanding of health?

https://jamboard.google.com/d/14obtAfdX_hmIBD7PNZOqRQXO_sex-ho9QN2pCx1JVsY/viewer?f=0


Small Breakout

Identifying Opportunities for Application and 
Community Engagement

➔ Individual Reflection (8 minutes)

➔ Sharing reflections (12 minutes- 4 minutes each)

➔ Empathetic listening

➔ Reflection questions in the chat





Identifying Opportunities for Practical Applications
JAMBOARD

➔ Who else within your organization should come together for conversations 
about race, racism, and SDOH?

➔ What opportunities exist for people to engage one another with the purpose to 
learn and improve?

➔ What role do you see your organization or agency as playing in addressing the 
SDOH needs of your community?

What challenges or barriers might you need to address

https://jamboard.google.com/d/14obtAfdX_hmIBD7PNZOqRQXO_sex-ho9QN2pCx1JVsY/viewer?f=5


Next Steps and Action Commitments

Based on today's conversation:

• What opportunities are there to integrate the information that you've learned in your 
work?

• What are the important next steps?

• What is the desired result of those next steps?

• What are the impacts/consequences of achieving the result?

• What is missing that would make the result possible?

• To achieve the next steps and actions, who is willing to make specific promises about 
what you will do, when, and with what impact?



Project Timeline and Overview

Learning Lab 1

Co-Design Team (on-going)

Learning Lab 2
(July 14th Today)

Check-in (Aug 24th)
Next Step

What’s Race Got To Do 
With It?
(March 15th 2022)



Evaluation

Linked in the chat



Closing Remarks and Music

Thank you!


