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A Call for Acknowledgment & Honor

❖ Acknowledgment is a simple, powerful way of showing respect.

❖ It is a step toward correcting the stories and practices that erase Indigenous people’s 

history, culture.

❖ It is a move towards inviting and honoring the truth.

❖ Truth and acknowledgment are critical to building mutual respect and connection across all 

barriers of heritage and difference.

❖ We begin this effort by acknowledging what has been buried by honoring the truth.

Change the Narrative  - Bryan Stevenson 



Acknowledgment & Honor

Every community owes its existence and vitality to generations from around the world who contributed 
their hopes, dreams, and energy to making the history that led to this moment.

Some were brought here against their will.

Some were drawn to leave their distant homes in hope of a better life.

Some have lived on this land for more generations than can be counted.

Georgia is the ancestral lands of the First Nations people including the Apalachee, Chotaw, Cherokee, 
Hitchiti, Oconee, Miccosukee, Muskogee Creek, Timucua, Guale, Shawnee and the Yuchi.

We pay respects to their elders past and present.
We honor and pay respect to our ancestors who helped to build our city, county, state and nation.

Please take a moment to consider the many legacies

of violence, displacement, migration, and settlement that bring us together here today.

Change the Narrative  - Bryan Stevenson 



Objectives 

As a result of the meeting, participants will:

● Discuss the history of racism, equity and the SDOH

● Explore differing perceptions of SDOH and racism as its cause

● Identify actions that advance equity while addressing the SDOH



Agenda

❖ Welcome & Check-in (20 minutes)

❖ Resource 1 overview (10 minutes)

❖ Small Group: Pre-work Reflection (30 minutes)

❖ Stretch Break (5 minutes)

❖ Full Group Discussion (25 minutes)

❖ Break (10 minutes)

❖ Developing a Common Language (20 minutes)

❖ Identifying Opportunities for Practical Application (20 minutes)

❖ Next Steps and Action Commitments (20 minutes)

❖ Upcoming dates and Evaluation (10 minutes)

❖ Closing Remarks, Evaluation & Music (10 minutes)



Project Timeline and Overview

Learning Lab 
1 (Today)

Co-Design Team (on-going)

Learning Lab 2
(July 14th)

Check-in (Aug 24th)

What’s Race Got To Do 
With It?
(March 15th 2022)



Zoom Poll

How often does your organization currently have 
conversations about the impact of structural 

racism on community health?



Resource 1 Overview

➔ Approaches to addressing the SDOH

➔ Incorporating an Anti-Racist approach

➔ Population health and well-being

➔ Performance improvement and patient 
outcomes

➔ Intercultural competence and development



Approaches to 
Addressing the SDOH

➔ From population health to clinical settings

➔ Definitions of SDOH vary

➔ Healthy People 2030 (5 domains); Kaiser (6 
domains)

➔ Importance of a common language across clinical 
providers



Incorporating an Anti-
Racist Approach

➔ Few SDOH frameworks acknowledge structural 
racism as cause of disparities

➔ Racism has led to the structuring and distribution 
of SDOH

➔ Housing "Redlining"

➔ Employment

➔ An anti-racist approach can serve to advance 
equity



Population Health and 
Well-being

➔ Identify agency role in addressing the SDOH

➔ Engaging partners with common a result for the 
community

➔ Identifying a community well-being result with 
partnerships

➔ Engaging people with the lived experience of the 
SDOH



Performance 
Improvement and 
Patient Outcomes

➔ Addressing SDOH improves performance level 
outcomes

➔ How much did we do?

➔ How well did we do it?

➔ Is anyone better off?

➔ Anti-racist approach to support cultural 
responsiveness during SDOH data collection



Intercultural 
Competence and 
Development

➔ Ability to shift cultural perspective

➔ Creating an inclusive environment to engage in 
meaningful dialogue

➔ Cultural awareness from monocultural to 
intercultural mindsets

➔ Denial, Polarization, Minimization, Acceptance, 
Adaptation



Small Group Breakout

➔ Groups of three (random assignments)

➔ Each person will have up to 5 minutes to share

➔ Focused on your reflections from the pre-work

➔ 5 minutes for group discussion





Facilitated Discussion- Full Group

➔ Share themes from the breakout room

➔ Which neighborhoods/groups in your community are disadvantaged by the 

way things currently are? Which groups are disadvantaged?

➔ What is the historical context shaping the experiences of residents in your 

community today?

➔ What do you currently know about this history and what gaps may exist in 

your knowledge?





Developing a Common Language

What are the important terms you use 
the most within your organization?



Small 
Group 
Breakout

20 minutes

➔ How can your organization take 
steps to establish a common 
language for important terms and 
concepts to understand race as a 
social determinant of health?

➔ What opportunities exist to engage 
colleagues in this conversation?



Identifying Opportunities for Practical Application

➔ What would individuals say has caused marginalization within 

communities?

➔ What resources could you access to learn more about the history of your 

community?

➔ What does an "anti-racist approach" mean to you?

➔ How do you feel engaging in an anti-racist approach?



Next Steps and Action Commitments

Based on today's conversation:

➔ What result do you want to see over the next 2 weeks?

➔ What will be the impact or consequences of the result?

➔ What action are you willing to commit to taking to achieve the result?

➔ What support do you need?



Project Timeline and Overview

Learning Lab 
1 (Today)

Co-Design Team (on-going)

Learning Lab 2
(July 14th)

Check-in (Aug 24th)

What’s Race Got To Do 
With It?
(March 15th 2022)



Evaluation

Linked in the chat



Closing Remarks and Music

Thank you!


